


COMPENSATION PLAN SUMMARY TABLE

[WHAT You NEED To Do

IWHAT You GETI

PERSONALLY

PERSONAL LESSER SPONSORED EXECUTIVE LIFESTYLE WEEKLY

VOLUME TEAM WEEKLY PERSONAL ACTIVE MANAGER JGENERATION LEADERSHIP BONUS EARNING
RANK REQUIREMENT (CV) GROUP VOLUME LEFT/RIGHT LEGS MATCH (GM) POOL (ELP) (LS) POTENTIAL
MANAGER RANKS
MANAGER 50 PVQ 300 1LEFT /1 RIGHT UP TO $1,000 (TC)
SENIOR
MANAGER 50 PVQ 700 1LEFT /1 RIGHT UP TO $1,000 (TC)
EXECUTIVE RANKS
BRONZE $1,500 (UP TO $1,500
EXECUTIVE 100 PVQ 1,500 1LEFT /1 RIGHT ONE (1) ONE (1) ONE (1) TC W/GM, ELP)
SILVER $2,000 (UP TO $2,000
EXECUTIVE 100 PVQ 3,000 1LEFT /1 RIGHT TWO (2) TWO (2) TWO (2) TC W/GM, ELP)
GOLD $4,000 (UP TO $4,000
EXECUTIVE 100 PVQ 5,000 1LEFT /1 RIGHT | THREE (3) THREE (3) THREE (3) TC W/GM, ELP)
ELITE RANKS
PLATINUM 10K FOR 1 CONSECUTIVE WEEK. $6,000 (UP TO $6,000
ELITE 200 Pva 5,000 | yax sk PER SPONSOR TREE LEG. | | LEFT /1 RIGHT | FOUR (4) § FOUR (4) $100 TC W/GM, LS BONUS)
PEARL 15K FOR 2 CONSECUTIVE WEEKS. $8,000 (UP TO $8,000
ELITE 200 PVQ 5,000 MAX 7.5K PER SPONSOR TREE LEG. 1LEFT /1 RIGHT FIVE (5) FIVE (5) $200 TC,W/GM, Ls BON’US)
SAPPHIRE 20K FOR 3 CONSECUTIVE WEEKS. $10,000 (UP TO $10,000
ELITE 200 PVQ 5,000 |\ 10K PER SPONSOR TREE LEa. | 1 LEFT / 1 RIGHT | SIX (6) SIX (6) $300 TC W/GM, LS BONUS)
DIAMOND 25K FOR 4 CONSECUTIVE WEEKS. 20,000 (UP TO $10,000
ELITE 200 PVQ 5,000 | MAX 12.5K PER SPONSOR TREE LEG. | 1 LEFT / 1 RIGHT | SEVEN (7) | SEVEN (7) $400 ic ‘;V/GM,‘ Ls BOthS,)
RAIN RANKS
BLACK RAIN 75K FOR 4 CONSECUTIVE WEEKS. UNLIMITED (UP TO $10,000
DIAMOND 200 PVQ 5,000 | MAX 25K PER SPONSOR TREE LEG. | 1 LEFT / 1 RIGHT | SEVEN (7) | SEVEN (7) $500 TC W/GM, LS BONUS)
DOUBLE BLACK 120K FOR 4 CONSECUTIVE WEEKS. UNLIMITED (UP TO $10,000
RAIN DIAMOND | 200 PV@ 5,000 | \yax 40Kk PER SPONSOR TREE LEG,| | LEFT / 1 RIGHT | SEVEN (7) § SEVEN (7) $750 TC W/GM, LS BONUS)
TRIPLE BLACK 180K FOR 4 CONSECUTIVE WEEKS. UNLIMITED (UP TO $10,000
RAIN DIAMOND 200 PVQ 5,000 MAX 60K PER SPONSOR TREE LEG. 1LEFT /1 RIGHT | SEVEN (7) SEVEN (7) $1,000 TC W/GM, LS BONUS) ’

NOTE: PLEASE REFER TO DETAILED COMPENSATION PLAN EXPLANATION TO SEE EXACT REQUIREMENTS FOR EACH RANK, POOL AND BONUS.
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